
Nomination and Remuneration Committee 

Name  Position in the 
Committee 

Designation 

Mr. Ashish Shah Chairman Independent Director 

Mr. Milan Desai Member Independent Director 

Mr. Kumudchandra Vaidhya Member Non-Executive Director 

A. Tenure: The Nomination and Remuneration Committee shall continue to be in function as a committee 
of the Board until otherwise resolved by the Board. 
 

B. Meetings of the committee: The committee shall meet as and when the need arises, subject to at least 
once in a year. The quorum for a meeting of the Nomination and Remuneration Committee shall be either 
two members or one third of the members of the committee, whichever is greater, including at least one 
independent director in attendance.  
The Chairperson of the nomination and remuneration committee may be present at the annual general 
meeting, to answer the shareholders' queries; however, it shall be up to the chairperson to decide who 
shall answer the queries. 
 

C. Scope and Terms of reference:  
The terms of reference of the Nomination and Remuneration Committee as per Regulation 19 and Part 
D of Schedule II of SEBI Listing Regulations and Companies Act, 2013 shall be as under: 

 
1) formulating the criteria for determining qualifications, positive attributes and independence of 

a director and recommend to the Board a policy relating to the remuneration of the directors, 
key managerial personnel and other employees; 

2) Evaluating the balance of skills, knowledge and experience on the Board and on the basis of 
such evaluation, prepare a description of the role and capabilities required of an independent 
director. The person recommended to the board of directors of the Company for appointment as 
an independent director shall have the capabilities identified in such description. For the purpose 
of identifying suitable candidates, the Committee may: 
 

a) use the services of external agencies, if required; 
b) consider candidates from a wide range of backgrounds, having due regard to diversity; 

and 
c) Consider the time commitments of the candidates. 

3) Formulation of criteria for evaluation of the performance of independent directors and the 
Board; 

4) Specify the manner for effective evaluation of performance of Board, its committees and 
individual directors to be carried out either by the Board, by the Nomination and Remuneration 
Committee or by an independent external agency and review its implementation and compliance 

5) devising a policy on diversity of the Board; 
6) identifying persons, who are qualified to become directors or who may be appointed in senior 

management in accordance with the criteria laid down, recommending to the Board their 
appointment and removal; 

7) determining whether to extend or continue the term of appointment of the independent director, 
on the basis of the report of performance evaluation of independent directors; 

8) recommending to the Board, all remuneration, in whatever form, payable to senior management; 
and 

9) Such other functions / roles as may be delegated to the Committee by the Board and/or as may 
be required under applicable laws. 
 

 


